CODE OF CONDUCT
(blue italicised font to be edited as required) 
Disclaimer: The following template has been taken from the Churches of Christ Victoria/Tasmania website. 

Purpose

This Code of Conduct outlines appropriate standards of behaviour which (Church Name) “the church” expects from all staff and volunteers. 

The purpose of this Code is to: 
· Affirm the values that guide our ministry
· Promote and foster confidence within the church and the community
· Facilitate Leaders to be accountable
· Guide our conduct and actions in Christian Leadership  

Following this code will help to protect people participating in our programs and activities from abuse and inappropriate behaviour by staff and volunteers. 

It will also help staff and volunteers to maintain the standard of behaviour expected of them and will reduce the possibility of unfounded allegations of abuse being made against them.

Commitment to Safety 

The church is committed to being a safe place for all people. We value diversity and do not tolerate any discriminatory practices. We are committed to the inclusion and empowerment of all people, and believe all people have the right to have their views and opinions valued, especially on matters that directly affect them. We actively work to create a culture of safety and employ transparency, accountability and risk management practices to prevent abuse from occurring. 

The church has a zero-tolerance policy for any type of abuse and will report all allegations and concerns for the safety of vulnerable people to the appropriate authority.

Upholding this code of conduct

All members of staff and volunteers are responsible for promoting the safety and wellbeing of all those participating in church activities. 

All members of staff and volunteers are expected to report any concerns or breaches of this code to:

(name of person or name of role)
(phone number)
(email address)

Staff and volunteers who breach this code of conduct may be subject to the church’s disciplinary procedures. Any breach of the code involving external workers/volunteers may result in them being asked to leave the church and any associated programs/events/ministries.

Serious breaches may also result in a report being made to authorities such as the police, the local statutory authorities and/or the denomination’s Professional Standards office.
 
I WILL:
· Conduct myself in a manner that is consistent with the values of the church
· Conduct myself in a manner appropriate to the positional power I have as a representative of the church
· Have a personal relationship with Jesus Christ and seeking His teaching and guidance 
· Being committed to my spiritual growth through regular prayer, bible reading and quiet time with God 
· Attend church services regularly 
· Act with sexual purity. Sexuality is a gift from God. We will express our sexuality in healthy and God directed ways.
· Act with financial integrity.
· Treat all people with respect regardless of race, colour, gender, language, religion, sexual orientation, political or other opinion, nationality, ethnic or social origin, culture, disability, birth or other status
· Respect cultural differences
· Provide a welcoming, inclusive, and safe environment for all people
· Encourage open communication between all people, allowing people to participate in the decisions that affect them
· Encourage young people and adults to feel comfortable and caring enough to point out attitudes or behaviour they do not like
· Be accountable and transparent in my actions, words, and conduct
· Comply with all relevant Australian and local legislation
· Self-assess my behaviour, actions, language and relationships with vulnerable people
· Take responsibility for ensuring I am accountable and do not place myself in positions where there is a risk of allegations being made. Wherever possible, I will ensure that another adult is present when I am working in the proximity of children. I will discuss other measures as necessary with the Safety Contact Person or appointed person
· Avoid favouritism
· Ensure any contact with children, young people and vulnerable adults is appropriate and in the parameters of the program/event/ministry
· Ensure language is appropriate and not offensive or discriminatory
· Provide examples of good conduct in daily activities
· Challenge unacceptable behaviour by others
· Follow and report any concerns of abuse in accordance with the church’s reporting procedure
· Report any concerns or suspicions regarding abuse by a fellow worker, volunteer, contractor or visitor, in accordance with the church’s reporting procedure
· Keep confidential all information that I am party to regarding child protection cases, disclosing and discussion information only with the Safe Contact Person or other parties as designated by them and according to reporting procedures
· Immediately disclose to the Safety Contact Person all charges, convictions, and allegations made against me

I WILL NOT:
· Engage in bullying, emotional abuse, harassment, physical abuse, sexual abuse or spiritual abuse of any person
· Engage in behaviour that is intended to shame, humiliate, belittle, or degrade others
· Condone or participate in behaviour that is illegal, unsafe, or abusive
· Act in a way that can be perceived as threatening or intrusive
· Act in a way that shows unfair and differential treatment of people
· Use inappropriate, offensive, harassing, abusive, sexually provocative, demeaning, culturally inappropriate or discriminatory language 
· Use any computer, mobile phone, video, camera, or any other device to exploit or harass anyone
· Make sarcastic, insensitive, derogatory or sexually suggestive comments in any format including verbal, written or online
· Use any prohibited substance
· Seek personal advantage or financial gain from my position, other than in wages, recognised reimbursements, allowances, and deductions
· Take property belonging to others, including intellectual property (copyright)
· Knowingly make false, misleading or deceptive statements
· Allow allegations, disclosures or reasonable concerns about abuse to go unreported
· Do things of a personal nature that a child or vulnerable adult can do for him/herself, such as assistance with toileting or changing clothes. 
· Hit or physically assault any person (this includes physical punishment of children other than my own)
· [bookmark: _GoBack]Develop inappropriate relationships with children, young people, or vulnerable adults
· Conduct a sexual relationship with any person under my care or supervision including all recipients of ministry
· Conduct a sexual relationship with a child or young person or indulge in any form of sexual contact with a child or young person
· Seek to contact, or spend time with, any child or young person that I meet in my role as a representative of the church outside of the designated times and activities set for performing my role
· Release or discuss any personal confidential information about suspected or proven child abuse or protection cases other than with the Safety Contact Person and other parties as designated by them and according to reporting procedures
· Let children and young people have my personal contact details (mobile number or address)
· Make inappropriate promises to children and young people, particularly in relation to confidentiality


Consent:

I understand the above code of conduct and I agree to uphold the standards of behaviour described in it. I understand that disciplinary measures and legal steps will be taken by the church if I am found to be in breach of the Code of Conduct. This will include reporting to the relevant authorities.



1

Name:

Signature:

Date:

Witness Name:

Witness Signature:

Date:


Possible bible references:

Galatians 5:22-26 (NIV)
But the fruit of the Spirit is love, joy, peace, forbearance, kindness, goodness, faithfulness, gentleness and self-control. Against such things there is no law.  Those who belong to Christ Jesus have crucified the flesh with its passions and desires.  Since we live by the Spirit, let us keep in step with the Spirit. Let us not become conceited, provoking and envying each other.

John 13:34-35 (NIV)
A new command I give you: Love one another. As I have loved you, so you must love one another. By this everyone will know that you are my disciples, if you love one another.

Ephesians 4:2 (NIV)
Be completely humble and gentle; be patient, bearing with one another in love.

Matthew 28:18-20 (NIV) 
Then Jesus came to them and said, “All authority in heaven and on earth has been given to me. Therefore, go and make disciples of all nations, baptizing them in the name of the Father and of the Son and of the Holy Spirit, and teaching them to obey everything I have commanded you. And surely, I am with you always, to the very end of the age.”

1 John 1:8-9 (NIV)
If we claim to be without sin, we deceive ourselves and the truth is not in us. If we confess our sins, he is faithful and just and will forgive us our sins and purify us from all unrighteousness.

Micah 6:8 (NIV)
He has shown you, O mortal, what is good. And what does the Lord require of you? To act justly and to love mercy and to walk humbly with your God.

Matthew 18:15-17 (NIV)
Dealing with Sin in the Church
If your brother or sister sins, go and point out their fault, just between the two of you. If they listen to you, you have won them over. But if they will not listen, take one or two others along, so that ‘every matter may be established by the testimony of two or three witnesses.’ If they still refuse to listen, tell it to the church; and if they refuse to listen even to the church, treat them as you would a pagan or a tax collector.
